
HUMAN RESOURCES COMMITTEE MEETING 
June 3, 2004 – ERC Conference Room 
 
Attending: Michelle Allison, Patric Farrar, Janie Melin, Holly Newlon 
 
AGENDA  
 
 

A.  Options proposed by committee 
The options presented at the Worknet Leadership Team 
were reviewed for the group.   
 Develop our own a local certification program using 

local partners as resources for each of the areas 
 Utilize the Dynamic Works Institute Level One On-

line Certification which is recognized by the 
NAWDP as fulfilling the educational criteria for 
NAWDP certification. 

 
B.  Input from DWI-Certification Committee 

 Michelle explained the DWI internal process which 
one of the continuous improvement team attempted 
prior to this program year. The DWI team started 
with the Assessment Tech position and interviewed 
all the techs to determine job duties.  This is a 
lengthy and involved process which is really 
separate from the proposal in the certification 
application. Question of cost: $75.00 application to 
NAWDP or $247.50 for on-line curriculum 

 
C. Discussion 

Cost, consistency of material and delivery considerations 
plus the ease of access to an on-line program were 
discussed.  



D. Time Concerns 
We need to be demonstrating to the WIB that we are 
making progress toward the certification.  Decisions need 
to be made so that we can implement the program. 

 
E. Recommendations to Leadership Team 

 We begin with 10 One Stop Staff members  
 This should be voluntary and to include individuals 

from LB Staff if interested. 
 If we get more than 10 volunteers it should be done 

by lottery. 
 Holly agreed to check with DWI financial officer, 

Jackie Walther-Parnell to identify the funding to 
support 10  DWI slots was available. 
 Holly said MCOE has professional development 

funding to support her staff located at the One-
Stop. 
 If DWI funding available, present on-line 

certification to Leadership Team as Human 
Resource Committee recommendation. 

    
The Dynamic Works  Level I curriculum covers the 12 
areas that were originally discussed in the application as 
essential knowledge for individuals working in the One-
Stop. 
 
 
 


